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Already in use by many of America’s
Fortune 500 Companies, this
program captures a federal tax
incentive for employers who
introduce various types of
Preventative Healthcare options to
their employees. The goal of the
program is to improve the heatlh
and wellbeing of employees, and
thereby reduce long-term
healthcare costs for everyone. 

Tax Savings For All

No Out-Of-Pocket Cost
There are no setup fees, and all costs
of adding the reequired Preventative
Health Benefits are more than
covered by the tax savings you’ll
capture

Retain Your Employees

Virtual Primary Care
$0 Copay virtual urgent care and
primary care for the employee
and their entire family

Proactive Health
Management Plan

Program Overview

Because of the reduced tax burden,
employers recoup over $800 per
employee per year, while employees
keep more of their paycheck

Providing a robust bundle of
healtchare benefits at no cost to the
employees can help you attract new
hires and retain them longer

Zero Cost Benefits For
Your  Employees

Wellness Platform
A robust selection of wellness
programs, as well as unlimited
access to wellness coaches

Mental Health Coaching
Schedule an unlimited number of
virtual sessions with a licensed
Behavioral Health Clinician

Free Prescription Meds
Access to 65 common
prescriptions at no charge, plus
big discounts on many others

Unlock Tax Savings That Turn
Wellness & Preventative
Healthcare Into A Profit
Center For Your Company

About The Program:

$800+
Net Tax Savings 
Per Employee Per Year

Contact Us For More Info!
Nancy Matthews

nancy@nancymatthews.com
954.980.2134


